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MINNEAPOLIS-PUBLIC SCHOOLS 
Superintendent's Gffice-
i 
MR 2 9 1978-G
\ •
i .
February 7, 1978
A. TERMS AND CONDITIONS OF EMPLOYMENT FOR TEACHERS
In accordance with the Public Employment Labor Relations Act of 1971, 
as amended, the Board's Committee and the negotiating committee of 
the Minneapolis Federation of Teachers, Local 59, the exclusive 
representative of employees in the teachers' unit, have met and 
negotiated and have agreed on terms and conditions of employment.
The portions of the Agreement which have been modified are attached. 
The new Agreement covers the period from July 1, 1977, through 
June 30, 1979.
The associate superintendent for personnel recommends approval of 
this Agreement.
Recommendation: That the Board of Education, Special School District 
No. Y, readopt the Agreement previously covering the period of July 1, 1975, 
through June 30, 1977, and adopt the modifications of that Agreement 
which are attached to now cover the period from July 1, 1977, through 
June 30, 1979, or as otherwise specified in the text of the attachments.
Respectfully submitted,
Superintendent of Schools
\
. \
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MINNEAPOLIS PUBLIC SCHOOLS
TEACHERS' SALARY SCHEDULE 
CEFFECTIVE 7/1/77 - 6/30/78)
Step
1
Less than 
BA
1 1
B A
1 1 1
BA + 15*
IV
B A + 30*
Va
B A + 45*
Vb 
M A
Via
B A + 60*
Vlb
M A + 15*
VI 1
M A + 30*
VIII
M A + 45*
IX
DR.
1 9,775 10,045 10,310 10,635 10,635 10,955 10,955 11,225 11,545 11,865
2 9,965 10,280 10,595 11,040 11,040 11,355 11,355 11,665 11,985 12,300
3 10,280 10,590 10,915 11,355 11,355 11 ,665 11,665 11,985 12,300 12,615
4 10,665 10,965 11,195 11,635 11,635 11,985 11,985 12,330 12,675 12,985
5 11,205 11,475 11,740 12,245 12,245 12,630 12,630 13,020 13,410 13,735
6 11,785 12,000 12,340 12,920 12,920 13,330 13,330 13,735 14,140 14,470
7 12,455 12,645 13,000 13,680 13,680 14,100 14,100 14,520 14,935 15,335
8 13,240 13,370 13,735 14,390 14,390 14,920 14,920 15,345 15,720 16,175
9 13,890 14,105 14,495 15,100 15,100 15,630 15,630 16,085 16,595 17,055
10 14,635 14,880 15,275 15,995 15,995 16,590 16,590 16,960 17,465 18,015
1 1 12,185 15,445 15,690 16,105 17,000 17,000 17,480 17,480 17,875 18,425 18,950
12 12,800 17,130 17,405 17,605 17,920 17,920 18,400 18,400 18,900 19,360 19,955
13 13,515 18,860 19,040 19,040 19,650 19,650 20,160 20,725 21,200
14 14,610 20,960 20,960 21,445 21,445 21,600 21,840 22,395
15 21,740 22,835 23,250 24,025 24,660
20th year 14,810 17,330 17,605 19,060 21,160 21,940 21,645 23,035 23,450 24,225 24,860
"Quarter Credits
+ r
A
✓
»
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MINNEAPOLIS PUBLIC SCHOOLS
TEACHERS'SALARY SCHEDULE 
(EFFECTIVE 7/1/78 - 6/30/79)
S+eo
1
Less Than 
3A
1 1 
B A
1 1 1
B A + 15*
IV
B A + 30*
Va
B A + 45*
Vb 
M A
Via
B A + 60*
Vlb
M A + 15*
VI 1
M A + 30*
VIII
M A + 45*
IX
DR.
1 9,940 10,215 10,485 10,820 10,820 11,145 11,145 11,420 11,745 12,070
2 10,135 10,455 10,775 11,230 11,230 11,550 11,550 11,870 12,195 12,515
3 10,455 10,770 11,105 11,550 11,550 11,870 11,870 12,195 12,515 12,835
4 10,850 11,155 11,390 11,840 11,840 12,195 12,195 12,545 12,900 13,215
5 11,400 11,675 11,945 12,460 12,460 12,855 12,855 13,250 13,650 13,980
6 11,990 12,210 12,555 13,150 13,150 13,565 13,565 13,980 14,395 14,730
7 12,675 12,870 13,230 13,925 13,925 14,350 14,350 14,780 15,205 15,610
8 13,475 13,605 13,980 14,650 14,650 15,190 15,190 15,620 16,005 16,470
9 14,140 14,355 14,755 15,370 15,370 15,915 15,915 16,375 16,895 17,365
10 14,900 15,150 15,550 16,285 16,285 16,890 16,890 17,270 17,785 18,345
1 1 15,725 15,975 16,395 17,310 17,310 17,800 17,800 18,205 18,765 19,300
12 13,025 17,615 17,895 18,000 18,250 18,250 18,740 18,740 19,250 19,715 20,325
13 13,755 19,395 19,590 19,590 20,015 20,015 20,535 21,110 21,595
14 15,020 21,560 21560 22,060 22,060 22,165 22,245 22,815
15 22,360 23,490 23,920 24,715 25,370
20th year 15,220 17,815 18,095 19,595 21,760 22,560 22,260 23,690 24,120 24,915 25,570
•Ouar+er C ’-edits
i
' ORAL HYGIENISTS SALARY SCHEDULE
Effective Effective
(STEP) 7/1/77 - 6/30/78 7/1/78 - 6/30/79
1 $8,525 $9,020
2 9,010 9,535
3 9,490 10,045
4 9,970 10,550
5 10,455 1 1,065
6 10,925 11,560
RESERVE TEACHER SALARY SCHEDULE
Effecti ve 7/1/77 - 6/30/78
Lonq Call Monthly Rate 
(STEP) (NON-DEGREE) (DEGREE)
1 & 2 $830 $ 930
3 845 965
4 855 980
5 880 1 ,025
6 895 1 ,080
Short Call Daily Rate
(NON-DEGREE) (DEGREE)
Fi rst 125 Days 34.60 $37.00
After 125 Days 37.00 39.00
Effective 7/1/78 - 6/30/79
Lonq Ca11 Month 1y Rate
(STEP) (NON-DEGREE) (DEGREE)
1 & 2 $880 $ 985
3 895 1 ,020
4 905 1 ,035
5 930 1 ,085
6 945 1,145
Short Call Daily Rate
(NON-DEGREE) (DEGREE)
First 125 Days $36.60 $39.15
After 125 Days 39.15 41.35
HOURLY FLAT RATE PAY SCHEDULE
Effective 7/1/77 - 6/30/78 the hourly flat rate will be $9.45 
Effective 7/1/78 - 6/30/79 the hourly flat rate will be $10.00
' V  ' 
i
COMMUNITY CENTER TEACHERS SALARY SCHEDULE 
Effective 7/1/77 - 6/30/78
<!
2 Evenings: 
I Evening:
Fa I I
(10 weeks) 
$1,080 
610
SECONDARY
Wi n+er 
(10 weeks) 
$970 
530
Spring 
(8 weeks) 
$825 
440
ELEMENTARY
$2,365 per school year
2 Evenings: 
I Evening:
Effective 7/1/78 - 6/30/79 
SECONDARY
Fa I I
(10 weeks) 
$1,145 
645
Wi nter 
(10 weeks) 
$1,025
560
Spring 
(8 weeks) 
$875 
465
ELEMENTARY
$2,505 per school year
RADIO - T.V. TEACHERS
Compensation Schedule — Effective 7/1/77 - 6/30/78.
Radio and Television Teachers (certificated and currently employed by the 
Minneapolis Public School system).
- For each radio or television lesson taught, the teacher shall receive $37.75 
base pay plus remuneration at the current approved hourly rate for up to 
six hours of preparation time.
- If more than one radio or television teacher provides a lesson, each shahl 
share equally the base pay and the allotment of and remuneration for the 
preparation time.
- If necessary, one full day (or equivalent) reserve teacher service will be 
provided in which case the radio or television teacher(teachers) will not 
be entitled to the $37.75 base payment.
Note: For persons not certificated employees of the Minneapolis Public School
system, payment, if necessary, for the radio and television service shall 
not exceed that paid to certificated employees of the Minneapolis Public 
SchooIs.
Compensation Schedule —  Effective 7/1/78 - 6/30/79 the $37.75 base pay rate will be 
539.95* All other provisions will remain the same.
n
EXTRA-CURRICULAR PAY SCHEDULE
6/30/77 Effective Effective
Ass i qnment Rate 7/1/77-6/30/78 7/1/78-6/30/79
Badminton 955 1,025 1,085
Baseba11 Coach 1 ,545 1,660 1 ,755
Sophomore Coach 955 1 ,025 1 ,085
Basketball - Boys 4 Girls 1 ,905 2,045 2,165
Sophomore 1,335 1,435 1 ,520
Cross Country Coach - Boys & Girls 955 2 1,0252 1 ,0853*4
Football Coach 1 ,905 2,045 2,I653 4
1st Assistant l.335„ 1.435 1.520***
"B" Squad 955 I.0252 1 ,085^*
Sophomore Coach 955, 1 ,025; 1 ,085^4
Additional Assistant 860 2 925z 9Q02’4
Golf Coach - Boys 4 Girls 955 1,025 1 ,085
Gymnastics Coach - Boys 4 Girls 1 ,545 1,660 1 ,755
Assistant Coach 955 1 ,025 1 ,085
Hockey Coach 1 ,905 2,045 2,165
Sophomore Coach 1 ,335 1,435 1,520
Skiinq Coach - Boys 4 Girls 1,060 1,140 1,205
Swimminq Coach - Boys 1,545 1 ,660 1 ,755
Assistant Coach 955 1,025 1 ,085
Swimminq Coach ” Girls 1 ,545 1,660 1 ,755
Assistant Coach 955 1 ,025 1 ,085
Tennis Coach - Boys 955 1,025 1 ,085
Tennis Coach - Girls 955 1,0252 1,085 3,4
Track Coach - Boys 1 ,545 1,660 1,755
Sophomore Coach 955 1,025 1 ,085
Additional Assistant 860 925 980
Track Coach - Girls 1 ,545 1,660 1 ,755
Assistant Coach 955 1,025 1,085
Volleyball Coach - Girls 1,140 1,225 3,*♦ 1,295
Sophomore Coach 720 775 3,*♦ 820 S‘ 4
Wrestlinq Coach 1,660 1,780 1 ,890
Assistant Coach 1 ,155 1,240 1 ,310
Debate Coach
Less than 16 students and at least 100 rounds 880 945 1 ,000
More than 15 students and at least 20 rounds 1,325 1 ,425 1,510
More than 15 students and at least 50 rounds 1,435 1,540 1,630
More than 15 students and at least 100 rounds 1,545 1 ,660 1,755
Assistant Debate Coach
1 Assistant - more than 16 students 880 945 1 ,000
2nd Assistant - more than 32 students 880 945 1 ,000
N.F.L. Conqress <3 schools only) 205 220 235
N.F.L. Sponsor (3 schools only) 126 135 145
Drama
Full Lenqth Staqe Production(One per school annually) 635 680 720
Full lenqth play (Two per yoar) 635 680 720
Assistant 315 340 360
District One Act Plays 125 135 145
School One Act Plays(Two per school annually) 125 135 145
Homecominq Show 85 90 95
2 - Extra-Curricular Pay Schedule
6/30/77 Effective Effective
Rate 7/1/77-6/30/78 7/1/78-6/30/79
Speech
1 to 10 Entries 250 270 285
II to 20 Entries 510 550 580
21 to 30 Entries 760 815 865
31 to 45 Entries 1,015 1 ,090 1,155
Over 45 Entries 1 ,525 1,635 1,730
National Entries (3 schools only) 125 135 145
District Speech, Debate, Play Contest 125 135 145
Ftegion Speech, Debate, Play Contest 185 200 210
School Patrol (Elementary) 300 320 340
Faculty Athletic Director 2,110 2,265 2,395 •
Eguipment Manager - Boys 4 Girls Program 1 ,715 1 ,840 C 1 ,945
Boy's Program 1 ,445 1,550 1 ,640
Girl's Program 760 815 865
Cheer leading Advisor 550 590 625
Dance Line Advisor 550 590 625
Annua 1
Over 1600 students 1,105 1,185 1,255
Under 1600 students 990 1,065 1,125
Lock 4 Locker Management - Senior 4 Junior High
Under 800 students 255 275 290
800 - 1200 students 285 305 325
1200 - 1600 students 315 340 360
1600 - 2000 students 345 370 390
Over 2000 students 390 420 445
Intramural Sports - Senior 4 Junior High
Less than 800 students 2,870 3,080 3,260
800 or more students 3,130 3,360 3,555
Mus I c
Senior High 865 930 985
Junior High 645 690 730
Individual, Senior High 584 625 660
Individual, Junior High 430 460 485
Creative Writing - Senior 4 Junior High 325 350 370
Clubs - Junior High 1,250 1 ,340 1 ,420
Audio-Visual
Senior High 585 630 665
Junior High 535 575 610
Stage Management - Senior 4 Junior High 460 495 525
""Service Assignments (other than athletics)
for Senior and Junior High
Afternoon (home) 9.25 9.95 10.55
Afternoon (away) 10.30 11.05 11.70
Evening 15.45 16.60 17.55
""Music (other than athletics) Senior 4 Junior High
Afternoon 18.30 19.65 20.80
Even i ng 35.20 37.80 40.00
School Newspaper
(per High School) 1 ,325 1 ,425 1,510
(per Junior High - Max.) 660 710 750
Debate Coach
At least 8 students and at least 10 rounds 550 590 625
Less than 16 students and at least 20 rounds 660 710 750
Less than 16 students and at least 50 rounds 770 825 875
1. $120.00 additional for coming back prior to the start of the school year for teachers.
2. $200.00 additional for coming back prior to the start of the school year for teachers.
3. $30.00 per full day for coming back prior to the start of the school year for teachers.
4. $15.00 per half day for coming back prior to the start of the school year for teachers.
** Arrangements for service assignments for extra-curricular pav must be made at least fifteen days in 
advance of the beginning of the assignment. Arrangements must be made with the building principal 
who will forward the application to the Area office for approval.
Middle School Designation: If a school has at least one-half ({) of the grades at the Junior High level,
then the total school shall be treated as a Junior High School.
NOTE: All activities are for senior high schools ONLY unless otherwise noted. A
DEFINITION OF AGREEMENT
ARTICLE I
Gf-q-W? 7
I
7}d in
Section A. Parties: THIS AGREEMENT, entered into between the Board of Education
of Special School District No. 1, Minneapolis, Minnesota, hereinafter referred to 
as the Board of Education, and tho Minneapolis Federation of Teachers, (certified, 
by the Director of tho Bureau of Mediation Services as the exclusive repvscantative)
hereinafter referred to as tho Union or Local 59, pursuant to and in compliance 
with the Public Employment Labor Relations Act of 1971, hereinafter referred to as 
the P.E.L.R.A. of 1973, to provide the tersr.s and conditions of employment for 
teachers during the duration of this Agreement.
(6)
EXCLUSIVE REPRESENTATIVE
ARTICLE I I
lq/7-
2)67/1 ■
S w v  ■
Section A. Recognition, In accordance with the PELRA of 1973, the Board of Education 
recognizes the Minneapolis Federation of Teachers, Local 59 as the exclusive repre­
sentative of teachers employed by the Board of Education, Special School District No. 1, 
which exclusive representative shall have those rights and responsibilities as prescribed 
by the PELRA of 1973 and as described in tks provisions of this Agreement.
(7)
ARTICLE I I
G-q- /f77
Section B. Released Time for Negotiations: When negotiating sessions are
scheduled by mutual consent between Local 59 and the Board of Education, or 
its duly designated officials, during school hours, members of the teachers' 
negotiating team will be released from thair regular teaching responsibilities 
for this purpose.
(8)
ARTICLE II
„ *• Cv-q-/qT7
’ ■
% \ hM  .
Section C, Exclusive Right to Negotiate: The Board of Education, or its repre­
sentatives, shall not meet and negotiate or coot and confer with any employee 
or group of employees who aro at the tirao d-jElgnated as a member or part of the 
teachers* bargaining unit except through 'Gcoal 59.
(9)
ARTICLE I I
'(from
L :
Section D. Time Off and/or,Leave for RepvesaY&ttvo.s: The Board of Education
will afford time off to elected officers or appointed representatives of Local 59
for the purposes of conducting the duties of Local 59 and Erast, upon rsip
provide for leaves of absence to elected or appointed officials of Local 59.
.post,
(10)
• C?-'c1~fQ77
ty</9r)
8 V L .
Section C. Other Terms: Tanas not defined in this agreement shall have thC3o
ARTICLE I I I
meanings as defines] by tha PELRA of 1973 ■
( I I )
> 7  /- / i ?'/ 
'*<■ 7/1 '
I v A  .
ARTICLE II
EXCLUSIVE REPRESENTATIVE
Section E. Union Business L e a v e  An annual allotment of 
twenty-five^(2 5 ) person days shall be established for the 
exclusive allocation of the Union. Individuals certified 
by the Union to use this time off shall be released^with­
out loss of pay. The cost of reserve teacher service for 
these- individuals shall be borne by the Union and shall be 
paid as used and billed by the Finance Department.
X
(12)
ARTICLE I I I
» ,
3  ca  ^  3
3 , <■(> c  •
{>--*/ 7 7
DEFINITIONS
Section A. Terms and Conditions of Employment: The term "terms and
conditions of employment" means the hours of employment, the compensation 
therefor, including fringe benefits, except retirment contributions or 
benefits, and the employer's personnel policies affecting the working 
conditions of employees. In the case of professional employees the term 
does not mean educational policies of the district.
(13)
ARTICLE I I I
%  v A
Section A. Right to Views
Nothing contained in this agreement shall limit, impair or affect the right 
of any teacher or representative of a teacher to the expression or communication 
of a view, complaint or opinion on any matter so long as such action does not 
interfere with the performance of the duties of employment as prescribed in 
this agreement or circumvent the rights of the exclusive representative.
(14)
ARTICLE III 
DEFINITIONS
Section B. Teacher: The term '’teacher*' shall mean all pro­
fessional employees of Special School District No. 1 who are 
required to be and are certificated by the State Board of Ed­
ucation, who are employed more than fourteen (14) hours per 
week and more than 100 work days per year; including nurses* 
all teachers on leave of absence and excluding all confiden­
tial and supervisory employees who are paid on administrative 
schedules and all other employee*.
(15)
fy'/n
ARTICLE III
Section B. Right to Exclusive Representation
Teachers in an appropriate unit shall have the right by secret ballot to 
designate an exclusive representative for the purpose of negotiating the terms 
and conditions of employment and a grievance procedure for such teachers as 
provided in the PELRA of 1973.
ARTICLE I I I
(a ~-2/~/rpy
$  w  V
Section B. Right to Join ^
Teachers shall have the right to form and join labor or employee organiza­
tions, and shall have the right not to form and join such organizations.
*
(17)
MINNEAPOLIS PUBLIC'SCHOOLS ®  w  V
- W a r t
PAYROLL DEDUCTIONS
The Board of Education agrees to deduct from teachers' paychecks and to 
forward to named financial funds or institutions those amounts duly authorized 
by teachers.
Payroll deductions are allowable for Teacher Federation Credit Union and 
other employee credit unions, tax sheltered annuity programs, United States 
Savings Bonds, the United Way, and other deductions by mutual agreement of 
the Board of Education and the Minneapolis Federation of Teachers'.
MRS:eb
6/21/77
s'db-iT)
MINNEAPOLIS PUBLIC SCHOOLS 
Personnel Department-
ANNUAL INCREMENT
In order to qualify for an increment on the salary schedule 
a teacher shall have been on the school payroll for not less' 
than one full semester or 110 days in a school year. However, 
no more than one increment can be earned in any one school year.
MRS:1mo 
6/23/77
(19)
MINNEAPOLIS PUBLIC-SCHOOLS 
Personnel Department
MANDATED FEES
The Board of Education shall bear the expense of the mandated 
membership affiliation fees for trade teachers who teach in 
HUD House programs.
In the event a teacher is employed in a trade requiring the 
same membership affiliation during non-assigned teaching time, 
the Board of Education requirement to pay the fee shall be 
waived or is to be refunded by the teacher if already paid.
A v . k .
MS:lmo
6/23/77
MINNEAPOLIS 'PUBLIC SCHOOLS 
Personnel Department
MATERNITY LEAVE
Subd. To Purpose: The purpose of a maternity leave is to provide an
orderly procedure for a teacher who is pregnant to be 
temporarily released from her teaching responsibilities.
The interest of both pupils and the teacher should be 
considered in the implementation of this policy.
Subd. 2. Eligibility: A maternity leave of absence without pay will be
granted to pregnant women who are certificated employees.
Subd. 3. Request for Maternity Leave: A request for maternity leave should
be sent to the Personnel Department by completing Form 
49B at least 45 days before the requested date of leave.
The desired date of return after birth of the child 
should be stated on the request for leave form. Request 
for change in the originally requested date of leave 
snail be granted only if requested at least 20 calendar 
days prior to the originally requested date of leave.
Subd. 4. Effective Date of Leave: The effective date of leave shall be at
the discretion of the teacher in consultation with her 
physician. The teacher is encouraged to meet with the
building principal in considering the particular educational 
needs of the students in her classroom in selecting an 
effective date for beginning and/or return from such leave.
Subd. 5. Use of Sick Leave: A teacher riay use sick leave for the duty days
included in the fifteen (15) days prior to and following 
the birth of the child. Sick leave may also be used for 
any duty days lost due to medical complications. A statement 
from the teacher's personal physician is to be submitted to 
the school physician confirming the medical compl'cations.
6  UV.
(2
Subd. 6. Return to Duty: A teacher will be permitted to return to duty
no sooner than 15 calendar days following the birth of 
the child or interruption of the pregnancy. Return from 
leave is subject to the following conditions: 
a„ A written statement must be submitted from her personal 
physician and approved by the school physician prior 
to return to duty.
b. A teacher will be returned to duty provided the 
position is still in existence. Should the position 
be closed when the teacher is ready to return, the 
teacher will have access to any open position which 
is available based on seniority as outlined in the 
procedures governing transfers and reassignments.
In the event no position for which the teacher is 
qualified is available, the teacher will be placed 
on itinerant status until a vacancy does occur.
Failure to accept assignment in accordance with this 
section will be viewed as grounds for discharge.
c. If the teacher has been on maternity leave for a 
period longer than 60 calendar days, then the teacher 
shall not return after April 15 of the school year.
This provision shall be waived upon the recommendation 
of the Superintendent or the Superintendent's designee. 
The teacher may return for summer school employment 
and/or the beginning of the following school year..
d. A teacher whose return from leave is delayed in regard 
to item #3 may have the leave extended beyond one year
Ito accommodate return to duty for the start of the 
following year0
Subd. 7. Probationary Teacher: A teacher who has been approved for tenure
by the Minneapolis Board of Education will be considered 
as having completed the probationary period. A teacher 
who has been officially notified that her contract will not 
be renewed is no longer eligible for maternity leave 
benefits. The period of absence for maternity leave will 
not be counted as part of the probationary period and the 
probationary period will be extended for a period of time 
equal to the length of the maternity leave.
Subd. 8. General Provisions:
a. A maternity leave shall expire on the declared 
termination date of leave of absence or such other 
mutually agreed upon date. Failure to return at this 
time shall be grounds for discharge.
b. A maternity leave shall not extend beyond one calendar 
year except when the expiration of the leave falls 
after April 15 in which case the leave may be extended 
until the beginning of the next school year.
c. A request for maternity leave shall not be used as a 
basis for non-renewal of contract.
d. Time off for the adoption of a child may be requested 
by completing the regular Leave of Absence Form 49A.
Return to duty shall be governed by the same provisions in 
effect for maternity leave.
- 3 -  ,
MRS:lmo
6/24/77
MINNEAPOLIS PUBLIC SCHOOLS
O-tl- 77 
fod'#). 
^  Art VC-
A-3 REQUEST FOR DUES CHECK OFF
Teachers shall have the right to request and be allowed dues check off 
for the Union as provided in the P.E.L.R.A.
For any other teacher organization, dues check off may be allowed at the 
discretion of the Board of Education.
Upon receipt of a properly executed authorization card from a teacher, the 
Board of Education will deduct from the teacher's salary the dues that 
the teacher has agreed to pay the Union or any other teacher organization 
as approved by the Board of Education.
MRS:dh
7/14/77
(22)
MINNEAPOLIS PUBLIC SCHOOLS 
Personnel Department
S . W - V .
SERVICE ON PUBLIC COMMISSIONS OR BOARDS
The superintendent of schools may, at his/her discretion, grant 
permission for a teacher to be absent from duty, without loss of pay, 
to serve as an appointed or elected member on a public commission or 
board.
A request for such absence (use Form 49A) is to be submitted at least 
ten (10) school days in advance of the desired absence in order to 
allow for processing the request prior to the requested date of absence.
MRS:1mo
7/28/77
(23)
1-9-1-147]
MINNEAPOLIS PUBLIC SCHOOLS
^  V * \ c  \
SICK LEAVE - EXTENDED ASSIGNMENTS
Teachers may use accumulated sick leave for absences due to illness 
during their extended work year as defined in this contract.
/
MRS:eb
7/28/77
MINNEAPOLIS PUBLIC SCHOOLS
Personnel Department
ADULT BASIC AND CONTINUING EDUCATION
Teachers who work 20 hours per week or more in these programs-sha I I. 
work under a calendar providing for two paid duty days during the 
fall conference for teachers and a paid Friday after Thanksgiving.
MINNEAPOLIS PUBLIC SCHOOLS 
Personnel Department
DURATION
Duration of the Contract (retroactivity to July I, 1977)
Term and Reopening Negotiations: This agreement shall remain in
full force and effect for a period commencing on July I, 1977, 
through June 30, 1979. If either party desires to modify or amend 
this agreement commencing on July I, 1979, it shall give written
MRS:dh
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MINNEAPOLIS PUBLIC SCHOOLS
Personnel Department
f i v t .  lohh')
OPEN PERSONNEL FILES
(Refer to p. 81 of "orange" book)
Teachers shall have the right to examine their personnel 
subject to the following conditions:
a. (no change)
b. (no change)
Material to be placed in a teacher’s personnel 
be |Acld by the originator for ten (10) days, 
of section”^ n o  change).
d. (no change)
e. (no change)
f. (no change)
g. (no change)
h. (n o change)
files
f i l e  wi l l  
(Rema i nder
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MINNEAPOLIS PUBLIC SCHOOLS . f l H 7
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Board’s Committee Proposal for Settlement of M.A.V.T.I. Teachers Working
Conditions Issues.
1. Effective July I, 1977, the number of duty days for M.A.V.T.I. teachers 
will be 230 (46 weeks)*subject to the availability of state funds.
Compensation for the 46 week assignments will be at the regular rate of 
pay extended*
2. The duty day for M.A.V.T.I. teachers shall be 74 hours excluding a 4
(half) hour duty free lunch period.
3. Six (6) assigned instructional or other assigned related duty periods 
shall be contained within the 74 hour duty day as assigned by the appropriate 
administrator.
4. One additional day of earned sick leave will be provided within the 
46 week assignment period.
*
* The number of duty days for L.P.N. and Hospital Station Secretary programs 
are to be determined.
V
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MINNEAPOLIS PUBLIC SCHOOLS
Personnel Department
7)4 O h
% \ ^ L .
SABBATICAL LEAVE
(Refer to Section Y, pp. 22-23 in "orange" book.)
subd.I. (no change) 
subd.2. (no change)
subd.3. Not more than one teacher from any school building and not more 
than \ %  from each discipline at the secondary school level shall be 
granted sabbatical leave during any one school year. Not more than 60%  
of the sabbatical leave allotment shall be from the elementary or secondary 
staff during any one school year. Up to a maximum of \ %  of the teaching 
staff may be granted sabbatical leaves during a school year.
Paragraph two of subd. 3, delete last sentence.
subd. 4. (no change) 
subd. 5. (no change)
subd. 6. The allowance granted to a teacher.... not taken the leave. 
Effective January 23, 1978, up to a maximum of three (3) teachers (oaA^u^r 
A ^ a )  may exercise the option of selecting one semester of leave at full-pay 
f?r purposes of study only^subject to the conditions previously outlined, 
subd. 7. (no change) 
subd. 8. (no change) 
subd. 9. (no change)
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MINNEAPOLIS PUBLIC SCHOOLS 
Personnel Department
DRIVER EDUCATION TRAINERS •
Driver education trainers shall be paid according to the established 
hourly rate of pay.
M R S :dh 
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MINNEAPOLIS PUBLIC SCHOOLS 
Personnel Department
TRANSFER AND REASSIGNMENT PROCEDURE 
A. Genera I
1. All open positions (vacated or newly created) within any building, 
work location, department or program, shall be recorded in a master 
file which will be hpused in the personnel department. Such record-
t «
ing shall be by building or location and shall include specific 
information relevant to the position. This master file shall be 
open to all certificated employees of the school district during 
regular office hours of the Educational Service Center.
All such openings or vacancies shall be recorded on a list which 
shall be reproduced and distributed to the three (3) area offices 
and all major work locations for posting in a convenient location 
for teachers. The distribution of such list shall be made as often 
as is necessary to provide current and updated information.
2. A teacher may file a request for transfer to any building at any 
time regardless of whether a vacancy currently exists. Such request 
will be recorded and treated in the same fashion as those filed when 
notice of vacancy occurs. The request must state the specific 
building or buildings and/or program in which the teacher is interested.
3. A transfer list consisting of all teachers who have filed a transfer
request and of those available from the itinerant pool shall be
compiled. All teachers from the transfer list shall be notified of
vacancies which occur after the closing of the school year. Referrals 
to the principal shall be made by the personnel department according
to the seniority ranking of all those on the transfer list. Teachers
so referred from the itinerant pool shall have automatic right to
the position.
W a r n
1
T h e ‘principa I shall interview teachers who are voluntarily seeking 
a transfer. Within five (5) calendar days after the interview, the ' 
principal shall notify the personnel department in writing, with a 
copy to the teacher, of the acceptability or non-acceptability of 
the teacher so referred. If the transfer is not acceptable to the 
principal, he/she must state specific educational reasons for such 
a decision.
The teacher denied such transfer shall have the right to request a 
review of the decision by the area superintendent. The area superin­
tendent shall in no way be involved in the original decision of 
the principal and shall be responsible for conducting the review as 
a neutral. The area superintendent conducting the review shall 
render his/her decision within five (5) days unless additional time 
for the decision is agreed to by all parties. No additional referrals 
for the vacancy shall be made by the personnel department pending 
this decision.
4. Vacancy List Selection
Once all individuals have been identified for transfer from their 
individual school units, they shall then be provided with a list of 
vacancies from which they shall indicate the schools they prefer in 
order of priority. Any individual who decides not to indicate 
preferences from the vacancy list must do so in writing to the 
personnel department. An individual who has been excessed may not 
refuse to indicate a preference from the vacancy list after August 10.
5. All positions which require immediate filling will be staffed on a 
temporary basis until they are filled on a permanent basis at the 
beginning of the school year according to the procedures outlined 
herei n.
- 2 -
6. Vacancies, occurring through June 30 or thereafter until/the first
duty day for teachers if principals are available, will be filled by the 
processing of voluntary transfer requests. The assignment of unassigned 
teachers from the pool shall take place starting July I.
Teachers on leave of absence shall have the same privilege of apply­
ing for transfer as if they were actively teaching. Positions or 
assignments of individuals on leaves for one year or less duration 
concluding at the end of the school year will be treated as if that 
person were in such position or assignment.
7. Any contract teacher serving in an itinerant status may be placed in 
a permanent building assignment for the remainder of the school year.
8. Only seniority earned within this bargaining unit shall apply for the 
purpose of reassignment and transfer.
Reassignment of Teachers - Elementary and Secondary 
I. Grade Reorganization or Boundary Change
In grade reorganization or boundary change teachers will be retained 
in a school unit or reassigned according to seniority rank.
In the case of a combination of all or part of faculties from two or 
more schools, the faculties of those schools shall be considered as 
one in establishing such seniority rank.
For reassignment purposes, teachers will basically be assigned to 
the schools to which the students they would have had are assigned.
If strict adherence to seniority does not provide for at least 50% 
of this provision, then the faculties involved shall be canvassed to 
determine if a voluntary adjustment can be arranged to reach this level. 
Failing a voluntary adjustment, the 50% level shall be accomplished
by following an inverse order of seniority.
-3-
2. • Staff' Reduction
When it is necessary to reduce the number of teachers in a building 
beyond normal attrition for that building those persons within the 
classification to be reduced, having the least seniority within the 
system, according to the seniority number assigned as their contract 
was recorded by the personnel department, shall be designated for 
reassignment. In secondary school units, department shall mean 
subject matter areas (-see #9 for procedures regarding Multiple 
Assignment). In elementary school units for reassignment purposes, 
department shall be defined as permitting the following range of grades:
From Jo From Jo
K K, 1, 2, or 3 4 3, 4, 5 and 6
1 K, 1, 2, or 3 5 3, 4, 5 or 6
2 K, 1, 2, or 3 6 3, 4, 5 or 6
3 1, 2, 3, or 4
Seniority for transfer purposes is established separately for
junior and senior high schools based on where the majority of teaching
time was spent during the most recent three year period of active duty.
For reassignment purposes exceptions to B2 may be made by the appropriate 
area superintendent or administrator. The teacher seeking an exception 
shall initiate with the area superintendent or administrator a request 
in writing for the exception. In the event an exception is not approved 
the teacher shall be provided with a written communication from the 
area superintendent or administrator giving the reasons for the non- 
approvaI.
-4-
3. Itinerant Pool1 - —  1 * /
In the event there are teachers who are "unassigned" as of one week
prior to the first duty day for teachers they will be reassigned as 
follows:
(1) The number of teachers in each category in the pool who have 
greater seniority than teachers who are assigned will be 
determi ned;
(2) An equal number of the least senior assigned teachers in 
each of these categories will be placed in the itinerant 
pool;
(3) The teachers in the pool may then, based upon seniority, 
select from the positions in the appropriate categories 
which have been vacated.
4. Right of Return
If one or more positions previously closed in a department of a school 
unit is reopened prior to the first duty day for teachers of a school 
year, the teacher or teachers with the most seniority previously 
required to leave the department of the school qnit shall have the 
option to return to that department of the school unit.
5. Part-time Assignments
Change to less than full time assignment does not affect a teacher's 
seniority.
-5-
6. Special Programs and Assignments
Teachers who are removed from "special assignments" and/or "special 
programs" due to budgetary limitations or declining enrollment shall 
have such rights to vacancies in comparable positions as do teachers 
being displaced from a specific school unit as outlined in B2. If 
there are no vacancies available in comparable programs or special 
assignments, the person may then% apply seniority within the bargaining 
unit to the subject or department in which the majority of teaching 
time was spent for selection from the vacancy list as outlined in A4. 
The subject or department will be based on where the majority of 
teaching time was spent during the three years prior to being 
transferred to special program or assignment.
7. Program and Staffing Needs
Principals of buildings who have a need for teachers with special 
interests and abilities for their programs shall so inform the 
appropriate area administrator and the associate superintendent for 
personnel. Approval of the appropriate area superintendent or 
administrator is needed to fill special program or staffing needs.
The staffing of new, modified or replacement facilities and/or 
programs may necessitate the use of personnel with special training 
and experience. Seniority in the system will be given major con­
sideration in filling these needs.
When two or more alternative educational programs are offered, 
teachers will generally select their programmatic choice by seniority 
rank.
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f8. Supplementary School Services
Many teachers perform necessary school service in addition to 
regular classroom teaching. If a teacher providing supplementary 
service has the least seniority in the department where the teacher 
provides regular classroom service, the principal shall make every 
effort to find some other person to provide the supplementary 
service. However, in instances where the principal cannot obtain an 
adequate replacement for the special service, the principal shall 
provide specific written reasons for requesting an exception to the 
appropriate area superintendent or administrator, and to the teacher 
designated to move as a result of bypassing a teacher with less 
seniority. The person designated to move by the granting of such 
a request may appeal to the appropriate area superintendent or 
administrator reviewing the request for an exception. Before the 
teacher with the least seniority can be bypassed the principal’s 
request must be approved by the appropriate area superintendent or 
admi n i strator.
9. Pos i t i on Respons i b iI i ty
Once an assignment is accepted by an individual, that person shall 
be expected to function according to the needs of that assignment.
10. Multiple Assignments
An individual certificated and teaching in more than one secondary 
department may use system seniority to hold a current position or 
claim a vacant position in the subject in which the majority of 
teaching time has been spent during the most recent three year period 
of teaching.
-7-
■ ' l l .  Assignment Reduction
i
When assignments, the number of hours or sections taught are reduced,*
* /
or i'f positions are closed the following conditions apply:
(1) The incumbent in an assignment may be transferred if the assign­
ment is reduced to half or less than half of its original length.
The teacher may remain in the assignment when the incumbent 
voluntarily requests in writing that the assigned time be reduced, 
with the understanding that the salary will be reduced accordingly, 
to meet the conditions of the new assignment.
(2) In the event that an action is taken to reduce or close any 
assignment, this assignment cannot be increased in length or 
reopened until the start of the next school year. If the position 
is returned to its former status, the teacher who was transferred 
because of the reduction or closing of the assignment shall have 
the right to return to that position if the position is returned 
to its former status within one (I) year of the change in status 
of the position.
12. Exceptions
An exception to this transfer procedure may be made to meet a legal
4
requirement and the faculty racial balance program of the school system.
13. Counselor Seniority for Purposes of Reassignment and Transfer
The number of years employed as a counselor in the Minneapolis Public 
Schools will determine who has a position in the department city-wide 
as a counselor.
A counselor who leaves counseling to accept another assignment in the 
school system will have seniority for a counseling position based only 
on actual years served as a counselor in a school counseling position,
The number of years as a counselor shall not accumulate as seniority 
for the purpose of reassignment to a position outside the counseling
department. 
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ARTICLE XIX 
DURATION
Section A. Term and Re-opening Negotiations:
The following sentence shall be added to this Section As
It is further agreed that, following such notice 
of intent, negotiations shall begin on March 1,
1979 or at the request of either party and that 
the negotiations shall continue on a regular ba­
sis, with the goal of reaching agreement on the 
1979-81 contract prior to August 1, 1979.
MINNEAPOLIS PUBLIC SCHOOLS 
Superintendent’s Office
February 7, 1978
B. POLICY ITEMS FOR TEACHERS
In accordance with the Public Employment Labor Relations Act of 
1971, as amended, the Board's Committee and the negotiating 
committee of the Minneapolis Federation of Teachers, Local 59, 
the exclusive representative of employees in the teachers' unit, 
have met and conferred in an effort to exchange views and concerns 
on matters other than terms and conditions of employment.
The associate superintendent for personnel recommends that the 
policy items which are attached, which represent the policy items 
which have been modified, be adopted.
Recommendation; That the Board of Education, Special School District 
No. 1, adopt the policy items which are attached which represent the 
policy items which have been modified and were developed through the 
meet and confer process.
Respectfully submitted
Superintendent of Schools
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■Section D Academic Freedom) Academic freedom is essential to the 
fulfillment of the purposes of the Minneapolis Public School System. 
Minneapolis teachers will be protected from censorship or restraint which 
unreasonably interferes with their obligation to expose students to 
controversial issues and to help students express their own views on 
such issues.
The teacher's responsibility should be to show objectivity to see that 
various sides of controversial issues are given. To carry out this 
responsibility, a teacher should be well informed in the areas being 
studied. It is recognized that any teacher has the right to have his own 
point of view and to express that view, but he also has the responsibility 
to tell his students that the statement is his view.
A public school must guard its environment from distrubing influences 
which might tend to inhibit learning. For this reason, individuals 
not involved in the teaching-1 earning process within the school must 
follow established procedures in making school contacts.
» • • _  » * I
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T F N W V E
CAIENDAR FOR 1977-78
First Semester
(89) Days for Students) 
(94 Days for Teachers)
(96 Days for Teachers New to 
Mi nneapoli s)
Begins August 29, 1977 Closes January 20, 1978
Second Semester
(91 Days for Students) 
(91 Days for Teachers)
Begins January 23, 1978 Closes End of Day June 14, 1978
SCHOOLS NOT IN SESSION
August 22-23, 1977..........
August 24-25, 1977..........
August 26, 1977.............
September 5, 1977.......... .
October 20-21, 1977 ...... .
November 24-25, 1977...... .
December 23, 1977 through January 6 , 1978........ Winter Recess
February 13, 1978 through February 17, 1978........ February Recess
Febr"ary 20, 1978....................................... Presidential Holiday
March 20-24, 1978....................................... Spring Recess
May 29, 1978.............................................. Memorial Day
(2)
TENTATIVE
B-25.
CALENDAR FOR 1978-79
First Semester
(89 Days for Students)
(94 Days for Teachers)________
(96 Days for Teachers New to
Mi nneapoli s)
Begins August 28, 1978 Closes January 19, 1979
(91 Days for Students)
Second Semester ________________________________________ (91 Days for Teachers)___________
Begins January 22, 1979 Closes End of Day June 13, 1979
SCHOOLS NOT IN SESSION
August 21-22, 1978 ....................
August 23-24, 1978 ....................
August 25, 1978.........................
September 4, 1978......................
October 19-20, 1978....................
November 23-24, 1978...................
December 22 through January 5, 1979 
February 16 and 20 through 23, 1979.
New Teacher Orientation 
Teachers' Meetings 
Teacher Planning and Preparation 
Labor Day
Teachers' Convention 
Thanksgi vi ng 
Winter Recess 
February Recess
February 19, 1979 
ApriI 9-13, 1979.
Pres I dentia I Hoiiday 
Spring Recess
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MINNEAPOLIS PUBLIC SCHOOLS
' f l a m
POLICY RELATIVE TO ELIMINATING SEXIST AND
RACIST CURRICULUM PRACTICES_____________
A goal of the Minneapolis Public Schools is to develop a curriculum and
use materials which are non-sexist and non-racist. To achieve this goal
there should be maximum effort to implement the following:
1. Use of textbooks which are racially and sexually integrated and portray 
minorities, women and men in non-stereotyped roles.
2. Use of materials wherever possible including the history of minorities 
and women.
3. Use of materials and comprehensive units wherever possible which deal 
with problems of racism and sexism.
4. That whenever possible, volunteer in-service courses be made available for 
counselors, home economics teachers, industrial arts teachers, history 
teachers, elementary teachers, teacher or employee groups and any employee 
category that will aid them in attempts to eliminate racist and sexist 
practices in their specific areas.
5. A striving toward equal opportunity for females and males in athletic 
programs.
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MINNEAPOLIS PUBLIC SCHOOLS
POLICY RELATIVE TO BUILDING CURRICULUM COMMITTEES
?)d9ri
A. Establishment of Curriculum Committees
Every school at the discretion of the faculty may have a curriculum 
committee. The curriculum committee shall be formed by the faculty with 
the approval of the principal. It is recommended that all departments 
within a school be represented on the curriculum committee.
B. Functions of Curriculum Committees
1. Educational Priorities
It shall be the function of the curriculum committee to work closely 
with the building administrator(s) in recommending the curriculum 
priorities of the school.
2. Budget AI locations
The curriculum committee shall work closely with the building 
administrator(s) in recommending department budget allocations based 
on needs of individual departments.
3. Master Schedule
A representative of the curriculum committee selected by the 
curriculum committee shall have the opportunity to participate in 
or review the preparation of the master schedule in order to assure 
optimal utilization of individual teacher strengths and preferences.
MRS:dh
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B-16. POLICY RELATIVE TO BUILDING AND CITY-WIDE PROFESSIONAL MEETINGS (p. 64; revised
language)
Local Meetings
No hard and fast lines can divide the week among the different groups, but the general 
schedule is as follows: Mondays are set aside for building faculty meetings. Tuesdays
and Thursdays are reserved for professional meetings called by curriculum committee 
chairpersons, or consultants and appropriate superintendents.
B-4. POLICY RELATIVE TO REQUESTING A RESERVE TEACHER (p. 50; revised language)
When a teacher is to be absent from his/her assignment and a reserve teacher is 
required, the following procedure is to be followed for requesting a reserve 
teacher:
1. Between the hours of 6:30 a . m . and 7:30 a .m .. call 348-6000 and place 
your request.
2. After placing the request for a reserve teacher, the teacher should call 
his/her principal and indicate that he/she will be absent.
Whenever possible, teachers should notify principals in advance when 
absences can be anticipated. The reserve teacher section of the 
personnel department should also be notified.
3. The reserve teacher section is open from 6:30 a.m. - 3:00 p.m., Monday 
through Friday to provide regular services.
After 3:00 p.m. the reserve teacher section remains open to receive check­
outs from reserve teachers and to prepare for the next day's business.
4. Teachers assigned to schools but who do not require reserve teacher service 
should NOT call the reserve teacher section. The Teacher Attendance Desk 
should be called after 8:00 a.m. and the absence reported.
5. A teacher is required to inform his/her principal before 3:00 p.m. on 
the day before the teacher plans to return to duty so that the reserve 
teacher may be released from the assignment.
Should a teacher fail to follow fhis procedure and a reserve teacher 
is provided on the following day, the reserve teacher shall remain in 
the assignment, and the teacher will forfeit salary for the full day.
(7)
MINNEAPOLIS PUBLIC SCHOOLS 
Personnel Department
MAINSTREAMING
Whenever it is recommended by the building student support team 
and approved by the area superintendent and/or the director of 
special education, an adjustment in the class size or whatever 
other measures may be necessary will be provided to preserve the 
dignity of the handicapped student in compliance with state and 
federal law.
M R S :dh
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MINNEAPOLIS PUBLIC SCHOOLS 
Personnel Department
6 v , t
POLICY RELATIVE TO RESIDENCY
The Minneapolis Board of Education strongly favors residency 
within the city of Minneapolis for all Minneapolis Public School 
employees. The Board of Education expresses appreciation to all 
who are residents of the city of Minneapolis and strongly encourages 
all non-resident employees to consider establishing residency in 
the city.
MRS:dh 
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MINNEAPOLIS PUBLIC SCHOOLS ’ 
Personnel Department
POLICY RELATIVE TO EDUCATIONAL MEDIA SERVICES
Hh
The Board of Education believes that the media specialist is an integral 
part of the teaching and learning function. In addition to the traditional 
functions, they collaborate in the selection of all learning resources, 
work with teachers in the planning and implementation of curriculum, offer 
instruction to teachers and students in the use of resources and equipment 
for production as well as reading, listening and viewing.
The Board of Education will make every effort to continue the hiqh level 
of media services through the continued employment of media specialists 
within the financial ability of the Board of Education to do so.
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MINNEAPOLJS PUBLIC SCHOOLS 
Personnel Department
POLICY RELATIVE TO RESERVE TEACHER PROCEDURES FOR ADULT BASIC AND CONTINUING EDUCATION 
PROGRAMS
AOULT BASIC PROGRAMS
Teachers are to call the Adult Basic Education office directly to report their absence 
and indicate that a replacement is needed. Calls should be made as early as possible 
(office hours 8:00 a.m. - 4:30 p.m. )
Clerks in the Adult Basic Education office call reserve teachers who are available for 
assignments.
When a teacher is ready to return to duty, he/she is to call the Adult Basic Education
office the day prior to returning so that the reserve teacher may be released. Failure
to do so will result in the loss of salary for the day and the reserve teacher will 
remain in the assignment.
ADULT CONTINUING_EDUCAT|ON
Teachers are to call the Continuing Education office directly to report their absence 
and indicate that a replacement is needed. Calls should be made as early as possible.
Clerks in the Continuing Education office contact individuals who are available to 
provide coverage for absent teachers. In most instances these are individuals who 
regularly teach in the Continuing Education program. If these individuals are not 
available, calls are made to others who have indicated an interest in reserve teacher 
assignments at the Continuing Education Center.
When a teacher is ready to return to duty, he/she is to call the Continuing Education
office the day prior to returning so that the reserve teacher may be released. Failure
to do so will result in the loss of salary for the day and the reserve teacher will 
remain in the assignment.
(Retyped for c la r i t y  -  1/31/78) ( I I )
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SUPERINTENDENT OF SCHOOLS 
MINNEAPOLIS PUBLIC SCHOOLS 
SPECIAL SCHOOL DISTRICT N01 
MINNEAPOLIS ♦ M N . 55413
L
1
PREVIOUS AGREEMENT EXPIRED 
JUNE 30, 1977
J
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH TEACHERS
MINNEAPOLIS MN BD OF EDUC SPEC SCH DIST 1 LU 59 MINNESOTA
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
If more than one agreement, use back of form for each document. (Please Print)
3 100
1. Approximate number of employees involved
Mi nn
2. Number and location of establishments covered by agreement
eapolis Public Schools
 ^ „ , . r, Public School System 3 Productr service, or type of husiness
J u4. If your aareement has been extended, indicate new expiration date
ne 30, I979
Mack R. Sirois, Assistant Director of Personne11 6 12-348-6022
Your Name and Position
807 N.E. Broadway, Minneapolis, MN 554I3
Area Code/Telephone Number
Address City/State/ZIP Code
B LS 2452 December 1976
